CAS2Net and CCAS

Open Forum

Thursday
2 January 2025
1:00 PM Eastern Time

Topic: Pay Transactions &
Turning the CAS2Net Database

TEAMS Meeting Link Meeting Call in Information
Meeting ID: 258 365 345 660 +1571-403-9146
Passcode: tf2KQ9dk Phone Conference ID: 631147 761#
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https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTZiNTBkMWUtZTlkMS00ZThjLTljZDEtN2Y5ZmNkYzFmNTA4%40thread.v2/0?context=%7b%22Tid%22%3a%221c21be44-2435-49bf-bc1f-cba317187058%22%2c%22Oid%22%3a%22ad5815de-5095-4600-8a86-0164be9d07a8%22%7d
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Housekeeping Items

Presentations are sent in advance through the CAS2Net Pay Pool Notices
Posted to What’s New
Available in User Notifications

Enter your email address in chat
if you did not receive it

What's New

W

Pay Pool Notice Presentation Sample

nOS-O?-EOH-. 3y Podl Administr Advisory [PPA Advisory 2023 - 16 CASINet Data Migration Completion] créated by the Program Office
uas 07-2023 - Pay Pool Administrator Advisary (PPA Advisary 2023 - 16 CAS2Net Data Migratior pietion] ereated by the Program Office

I uos 03-2023 - Pay Pool Admenistrator Advisory (Open Foru 23 August CCAS Spreadshests) created by the Program Office
DDE-E]-ZO?!- Tay Pool Administrator Advisony (Pay Pool Advisory 202315 CAS2Net Offline-Data Migration) created by the Program Office
00 07-06-2023 - pay Posl Administrator Advisory (Open Forum july 2023 - CAS2Net-Posigres Stress Test) created by the Program Office

5. Please remember to “Mute” your phone to prevent any background noise and
additional feedback.

6. All Open Forum Sessions will be recorded

7. Each recorded session will be posted to the AcqDemo website (including
presentation slides) at
https://acqgdemo.hci.mil/training.html#cas2netOpenForums



https://acqdemo.hci.mil/training.html#cas2netOpenForums

Acqm
HE
HEEDemo

End of Cycle Key Dates

12345 12ch2‘;§%4'{@£
678910112 3456789 1011 1
OCT | 20 |y334115 16 1718 19) | © " | 22 [10[11]1213 1415 16 2515 16 1718 1920 21 e
20212223 242526 23|17 22 23 2425|2627 28
2112728 2030 31 26/29 30 31

Day Date Event Action By
CAS2Net activates end-of-cycle modules: Appraisal Status, Offline
Interface and Previous Cycle Data, Sub-Panel Meeting, CMS Online, PMO

Macro-Free Sub-Panel Meeting, Macro-Free CMS
Pay Pool Notices with 2024 Macro-Enabled Sub-Panel Meeting

Tuesday 1-Oct-24

Spreadsheet, 2024 Macro-Enabled CMS, and 2024 Macro-Enabled PMO
Pay Pool Analysis Tool
Thursday |21-Nov-24|Pay Pool Notices with Not Final Reports / Data Complete Reports PMO
InitialUpload DAF & DCMA 6 Dec 2024 Pay Pool
Friday |13-Dec-24|**subjectto component/command earlier initial upload date** | Administrators
FinalUpload DAF 20 Dec 2024 Pay Pool
Wednesday 8-Jan-25 **subject to component/command earlier initial upload date** | Administrators
Sunday | 12-Jan-25|First full pay period in January (12 Jan to 25 Jan)
Friday 17-Jan-25|Pay Pools completed PMO
Tuesday | 21-Jan-25|Paytransactions posted to regional pay offices PMO
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FY23 CCAS End of Cycle Schedule

DoD Civilian Acquisition Workforce Personnel Demonstration Project Program Office

Ac.q. CAS2Net Administrator Advisory 26‘ 56 71819 1
| |
MDemo 2023-38 JAN

Issue Date: December 22, 2023

1 152021 2 2372
92012 24 25
126 27 28 29 30 31

e 17 Jan 2025 —the AcgDemo Program Office will run pay pool validation.

e 18Jan 2025 —noon 12:00 PM EST- post NotFinalReports with any issues that need to be
resolved and DataComplete reports.

 NLT COB 5:00 PM EST on 18 Jan 2025 — Component and Agency requests for changes and
exclusion from salary or all transactions must be submitted to the Program Office
(nicole.adams@dau.eduy, jerry.lee@dau.edu, and erin.murray@dau.edu).

e 18-19 January 2025 — the AcqgDemo Program Office will mark validated Pay Pools as
Completed to allow administrators to release the pay pool results for supervisor
communication.

* When pay pools are marked as Completed, the Program Office will email the
Component or Agency POC and CAS2Net generated emails to administrators.

*  When the pay pools are marked as Completed, the administrator will have the
ability to select Release Pay Pool in Appraisal Status that will give each supervisor
access to the Annual Assessments, and the Salary Appraisal Forms, so they can
communicate the results, partially release, and sign and release to their employees.

e NLT 21 January 2025 — Pay transaction files will be posted to Regional Pay Notices for
processing.

e 27-28 January 2025 - Turn the database over to FY2025

— 4

Topic: 2023 CCAS CMS Finalize Upload
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Exclude from Pay Transactions
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NEW Previous Cycle Data record - administrators can exclude employees
from the January CCAS pay cycle transactions. The options are:

— Include in Transactions (default all transactions GPI, CRI, Carryover Award, CA, PAQL Scores, RoR),

— Don’t Send Salary Transaction (no GPI, no CRI, no Carryover Award), or

— Don’t Send Any Transactions (no GPI, no CRI, no Carryover Award, no CA, no
PAQL scores, no RoR).

2024 Cycle Data for ALAS, KA

se Use Time Off Award

New Basic Pay (2025) FY (2025) Control Point
s salary
Don't send Salary
$
Transaction

iscretionary CA Don't send an
Transactions
$

Time Off Award
eeeeeee

Time Off Award Hours

DAF AcqDemo PMO End of Cycle Checklist
dated September 25, 2024

DAF Pay Pools do not execute this ability
prior to notifying the AcqDemo DAF PMO

to receive approval.

Reasons for exclusions from the
transaction(s) must accompany the requests
sent to the DAF PMO to do so. We may be
able to coordinate corrections to solve the
issue.

For excluded transactions, the participating organization must submit the
personnel actions to their serving personnel center. Reasons for exclusion
from the transaction may be inability to timely correct pay and/or
employee data in DCPDS before the effective date of the CCAS payout.

http:/acqdemo.hci.mil



Data o qmm

Macro-Free CMS

g il sy o
Buieg F

Macro-Enabled CMS
Digitally Signed or Unsigned

REG_WHS1_BONUS
REG_WHS1_BONUS _losses

REG_WHS1 CCS
RE(LWHS1§(aI ses
WHS1 RATING , »

JransSdction iy
REG_WHS1_| Pay_ComingOff
REG,WHSLEJIQ
REG_WHS1_SALARY _losses
REG_WHS1_unsentRecords

CCAS Pay Transaction Process

Compensation Management Spreadsheet

ACTION

17, St L

Example -

Reglonal Pay Notices

Show 25

Delete

Search

A Regionl payNotice &, &1

Date Uploaded Description Notice
2020110200210 SALARY Late Gains REG WHS SALARY late_gains.csv 2023.011107:4722
2023:01:08 115304 January 2023 AcgDemo Transacton Flles for Region WHS Jan 2023 AcqDemo Transactions - R 20230109 1011200

2023:01.06 115022

20190412 135514

Jan 2023 Regional Error Feedback Reporting for WHS. WHS Regional Erfor Reporting xsx

Reglonal Pay ey RegionalPa AS2NetjobAd.pdf

20230109 1011415

20200110 1220118

List Regional Pay Notices

PMO Reglon AREU
All Regions Region ARFE
AmyRegions  Region ARNC
Navy Regions Region ARNE
Region WHS Reglon ARSC
Region AFSA Region ARSW.

Region ARWE

Regional Pay Office.

PMO

Region DFAS

Region DLA

Region HRSC

Region X)X - Unmapped

Region NVEA
Region NVNE
Region NVNW
Region NVSE

Region NVSW

i System Owner

Regional Pay Notices

http:/acqdemo.hci.mil

Upload Employee Data

Upload Paypool CSV

Selected Organization 9000 - 9000 Macro Free Pay Pool

Select File to Upload

Choose Fille | 26 Dec 2023 pp9000_to_Master (30).csv

-Finalize

Program Office

FGWRST DA
FREG WHE 1 BOMUS, boin

-\
Transdction
Tl WHET Fﬂé‘l" —

FEG WHET SALARY

B WS SALARY low
FEG WHE uraant Pavionds
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Pay Transactions Based on CMS Decisions

DoD Program Office to the Regional Pay Office: Actions automatically
processed by Regional Pay Centers as a result of the finalized CMS:

* GPl: NOA 894 - General Pay Adjustment

CRI: NOA 891 - Performance-based Pay Increase-Regular Cycle

CRI Carryover: NOA 885 - Lump Sum Performance Payment RB-ILPA
CA: NOA 886 - Lump Sum Performance Payment RB-NILPA

Rating: PAQL scores and Rating of Record

Pay Pool Responsibility: Actions required to be accomplished manually
outside of the CMS by the organization

 Start/Stop/Change Differential: NOA 810 — Change in Differential
 TOA: NOA 846 — Individual Time Off Award

http:/acqdemo.hci.mil



CCAS Pay Transaction Files

* Pay Transaction Files
posted to CAS2Net
Regional Pay Notices

* Examples of the Pay
Transaction Files
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i3] REG_XXXX_BONUS.csv

i3 REG_XXXX_BONUS_losses.csv

i3 REG_XXXX_CCS.csv

i3] REG_XXXX_CCS_losses.csv

i3] REG_XXXX_RATING.csv

i3 REG_XXXX_RATING_losses.csv

@ REG_XXXX_RetainedPay_CommingfOff.csv
i3] REG_XXXX_SALARY.csv

£37 REG_XXXX_SALARY_losses.csv

i3] REG_XXXX_SALARY_PRD_Other.csv
@ REG_XXXX_unsentRecords.csv

We do expect that there will be ex-employees in our pay transaction process
and will pull as many as possible into the “_losses version” of our
transaction files. Ex-employees are former AcqDemo employees who were
reassigned/promoted to a non-AcqDemo positions, retired, and separated
individuals. Pay pools do not need to submit CCAS related personnel actions

for losses.

http:/acqdemo.hci.mil 8



CCAS Pay Transaction Files
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* REG_XXXX_BONUS.csv (includes the CA Award NOAC 886)

* REG_XXXX_BONUS_losses.csv (these files include the transactions for

any records identified as AcqDemo losses by the pay pools and includes
the CA Award NOAC 886)

A B C

D

E

F

SOID
51

9Z
8Y

SSAN Name

LV, SR VE LV I

41

EffDt

230101
230101
230101
230101

Demo
Bonus Amt CODE

SF50-

2447 7DC
1946 7DC
3032 7DC
3145 7DC

e REG_XXXX_CCS.csv (includes the historic information like delta OCS,

contribution

e REG_XXXX_CCS-losses.csv (these files include the transactions for any
records identified as AcqDemo losses by the pay pools and includes the
historic information like delta OCS, contribution)

A B C D

E

F

G

SOID

SSAN Name EffDt

CCSAct CCSExp CCSSal CCSsal CCs

Scr

Scr

Increase Contrib  DeltaX

206
207
208
209
210

6Z
6Z
9H
6Z
8L

230101
230101
230101
230101
230101

68
69
87
29
71

68
67
85
35
69

http:/acqdemo.hci.mil

3222
6251
9041

0
6838

2564 006M



CCAS Pay Transaction Files
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* REG_XXXX_Rating.csv (includes the rating Average Score (e.g., 3.7),
PAQLs (e.g., 335), and Demo Location Code “Q”)

* REG_XXXX_Rating_losses.csv (these files include the transactions for any
records identified as AcqDemo losses by the pay pools and includes the
rating Average Score (e.g., 3.7), PAQLs (e.g., 335), and Demo Location

Code uQn)

A B C D E F G H | J K L M N 0 P Q R S T U Vv w
Demo_Lo
Oracle Date Rating_o Appraisal Assess P Assess Perf Avg Element Bonus_In Bonus R cation_C Except_ Dt _appr_
1 EDIPI Emp No Effective f Record _Type erf St Dt End Dt Score Ratings d sn Factl Fact2 Fact3 Factd Fact5 Fact6 Fact7 Fact8 Fact9 ode mid start
2 | 1-Jan-23 5L 1-Oct-21  30-Sep-22 5 555 Q
3 1-Jan-23 3L 1-Oct-21  30-Sep-22 333 Q
4 1-Jan-23 3L 1-Oct-21  30-Sep-22 3.7 335 Q
5 | 1-Jan-23 5L 1-Oct-21  30-Sep-22 555 Q
6 1-Jan-23 5L 1-Oct-21  30-Sep-22 5 555 Q
—————— e —
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CCAS Pay Transaction Files

* REG_XXXX_RetainedPay_ComingOff.csv (this is informational only and
lets them know who is no longer on retained pay)

A B C D E F G H | J K
1 |This is for to help you check that individuals coming off of retained pay are handled correctly
New
Career New Base New Loc Total Adj

3 |SOID EDIPI Name EffDt Path Band Payarea Pay Rate Pay PRD

4 |6Z 230101 NJ 3 LA 77112 34.89 104016 0
5 |8Y 230101 NH 4 AQ 152771 17.63 179705 0
6 9R 230101 NH 3 ZX 109908 16.5 128043 0
7 |9X 230101 NH 3 DG 109908 20,59 132538 0

* REG_XXXX_SALARY.csv (includes the GPI (894), CRI increase (891) and
Carryover Award (885))

* REG_XXXX_SALARY_losses.csv (these files include the transactions for
any records identified as AcqDemo losses by the pay pools and
includes the GPI (894), CRIl increase (891) and Carryover Award (885))

A B @ D E F G H I J K L M N
Emp Current Rmk Cd Rmk 1 | Rmk Cd Rmk 2 I Rmk Cd_ Rmk 3 | Rmk Cd Rmk 4 |
1 |SOID |~ |SSAN |~ Name |~ Eff Dt |+ BasicSz~ DLEI 11 v ns v 2 v ns ME v |ns -4 v |ns -
2 |5l 230101 71954 230101 9Q3 2951 9Q5 1724
3 |9Z 230101 71260 230101 9Q3 2922 9Q5 1333
4 |8Y 230101 93577 230101 9Q3 3837 9Q5 2570
5 41 230101 102316 230101 9Q3 4195 9Q4 2535

11



Acqm

-
HEEDemo

CCAS Pay Transaction Files

* REG_XXXX_SALARY_PRD-Other.csv (Based on the name these were people
that had bad PRD [Pay Rate Determinant] codes in DCPDS - they would fail since
the first check in DCPDS is whether the personiis 0, J, K, or Y. Sent as information
only so when the PRD is corrected, they might have the data.)

A B C D E [ G H J K L M N
Emp Current Rmk Cd_ Rmk 1 | Rmk Cd Rmk 2 | Rmk Cd Rmk 3 | Rmk Cd_ Rmk 4 |
1 |SOID SSAN Name Eff Dt Basic Sal DLEI 1 ns 2 ns 3 ns 4 ns
2 |5R 230101 51864 230101 9Q3 2127 9Q5 1049

* REG_XXXX_unsentRecords.csv (this file will tell what employee records
are not included due to some issue with the transaction)

A B C D E F G H | J K L
1 |This is for these are records from your region that were pulled from either All transaction files or just the Salary transactions.
2 |Pay pools will be handling them manually
3 -
4 |sOID EDIPI Name career pat band base pay Missing Transaction
5 |9V NH 3 94797 No Transactions
6 |5R NH 3 94836 No Transactions
7 |8N NH 4 101901 No Transactions
8 6V NH 3 72863 No Transactions

e
12
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CCAS Pay Transactions
— Communicate to Employee

* Interim — marked Draft * Completed - Released

— Only Administrator > Reports > — Supervisor > Reports > Fiscal Year

Fiscal Year > Salary Appraisal > Salary Appraisal Form
Form

CCAS SALARY APPRAISAL DOCUMENT FOR 2024 CCAS SALARY APPRAISAL DOCUMENT FOR 2023
Part I: CCAS Salary Appraisal Form Part I: CCAS Salary Appraisal Form
Name: NEW, JERSEY Series: 0201 Appraisal Period: Name: NEW, JERSEY Series: 0201 Appraisal Period:
CAS2NetiD: 249767 Broadband Level: i From: 10-01-2023 CAS2NetiD: 249767 Broadband Level: i From: 10-01-2022
Organization:  9000-Sp-Friday Retained Pay: No To: 06-50-2024 Organization:  8000-Sp-Friday Retained Pay: No To: 09-30-2023
Career Path: NH Presumptive: None Career Path: NH Presumpti None
Approved By:  DISTRICT. OF COLUMBIA, Pay Pool Manager Effective Date of Appraisal:  01-01-2025 Approved By:  DISTRICT, OF COLUMBIA, Pay Pool Manager Effective Date of Appraisal:  01-01-2024
Discuss evaluation with employee and obtain signature confirming discussion. Signature of employee does not constitute Discuss evaluation with employee and obtain signature confirming discussion. Signature of employee does not consitute
agreement with CCAS appraisal agreement with CCAS appraisal.
Offlne/\Wet Signature Required 03-10-2024.
LEE, JERRY Date LEE, JERRY Date
Offline/Wet Signature Required 03-10-2024
NEW, JERSEY Date NEW, JERSEY Date
2024 Performance Details PAQL 2024 Contribution Details CatScore  NumScore 2023 Performance Details PAQL 2023 Contribution Details CatScore  NumScore
£ Job Achievement andor Innovati 3 £ Job Achievement and/or Innovation 3M 74 2 Job Achievement andlor Innovation ~ 3 ©  Job Achievement and/or Innovation T
G Communication andlor Teamwork 3 | §  Communication and/or Teamwork 3M ] € Communicationand/or Teamwork 1 | § Communication and/or Teamwork 3m 67
£ Mission Support 3 | € Mission Support £ ™ & Mission Support 1| & Mission Support M 69
Overall Contribution Score 4 Overall Contribution Score 6
Average Raw Score 30 Expected Contribution Score 2 Average Raw Score 10 Expected Contribution Score 72
Performance Rating of Record 3 Expected Contribution 60-76 Performance Rating of Record 1 Expected Contribution 69-76
Range Range
Compensation Detail Employee Compensation Region Chart Compensation Detail Employes Compansation Ragion Chart
N —
$92,235 Current Rate of Base Bgy,_ o §f30/202% Usperand Lower (s, ety Thoe i I s e SPL Ao o e $87.613 Gurrent Rata of Base Pay on 8/30/2023 Dler e ocr iz espacioy Wk:mndklmuwewp:b?mwuwniuu
+ $1,568 General Pay Increase 1.7 | R T hegen ) "‘*:,L“:",.;'.ﬁ“:i ."ﬁm.ﬂ, e + $4.118 General Pay Increase
+ 53,097 CRI (Salary Incréase) 336% + $504 CRI (Salary Increase) 058 %
$96,900 New Rate of Base Pay TeaK $92,235 New Rate of Base Pay
+ $16,531 Locality Pay 17.06 % 140K + $15.514 Locality Pay 16.82 % P
$113,431 New Total Salary e $107,749 New Total Salary -
$2,957 Contribution Award $530 Contribution Award
100k 100K
2025 Expected Contribution Level o 2024 Expected Contribution Level -
Expected Overall Contribution Score: 74 Expected Overall Contribution Score: 72
Expected Contribution Range: 71- 78 ax Expected Contribution Range: 69 - 76 oo
a0 Ao
2K 206 =
o 0 E 0 60 80 100 oK, 0 0 “0 60 80 100
Overall Contribution Score Overall Contribution Score
Romarks Romarks.
na (008 I ic on eptember and does not include any promotion increase, temporary promotion increase, or asic that was approved ofa 1 October.
i Sormpareaben Ebts afor e o ool ooy hat ovapesstion s TnSbeed Upon Sigmatons sod sydams of e e satay Spprsict et vt Basic pay on 30 September and does not include any promoti ,temporary promal ACDP basic that was appr 10ctl
SUpenvadr, the rievance period wil bagin (AW local UsIness rues EE ]
Basic pay on 30 September and does not include any promotion increase, temporary promotion increase, or ACDP basic that was approved ofa 1 Oclober.. 1. AUTHORITY: Sscton ILD, Federal Register Notics dated Novermber 9, 2017
oy e St 55 5 US 1 2 pumpos
1 AUTMORITY: Secion 1., Fasr it ot s b 0, 2017 o s e
2 pupose. < scLosue [Epea—r—
Lo T iy
- oiscuosuee [o—
—
- bonor psTRBTE Cut Page 1of3 .00 Page 1 of4
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“Turning” CAS2Net Database
27-28 January 2024

14




Turning CAS2Net Database

* What does turning the Database mean?
— CAS2Net will update with FY24 CCAS
results including approved locality and

GPI per 2025 OPM guidance and pay
pool decisions

— Modules will default to fiscal Year (FY25)
vs. Performance Year (FY24)

— There will be no more Previous Cycle
Data records, only the current User
Profiles

* What does turning the Database look like?

— Appraisal Status, Offline Interface,
Previous Cycle Data, CMS Online, Sub
Panel Meeting, and Macro-Free
CMS/Subpanel Interface modules will
no longer be available

— The supervisor listed in Previous Cycle
Data will have access to sign the Salary
Appraisal Form, and after the database
is turned over, it will be the supervisor in
the User Profile

http:/acqdemo.hci.mil
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CAS2Net User Profile Data

Once the AcgDemo
Program Office marks
validated Pay Pools as
Completed, the
administrator will be
able to release the pay
pool results for
supervisor
communication.

The New Basic Pay
(2025) listed in Previous
Cycle Data will
automatically update the
User Profiles once the
Data Base is turned over.
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2023 Cycle Data for ALAS, KA

Organization Information

Salary Information

Retained Pay Status Allow Over 20% CA Override CRI Override CRI Rollover Exclude from Pay

L Transaci tions
1 - Rollover@Ca R

Include in Transa... ~

Starting Basic Pay (2023) Locality New Basic Pay (2024)
$ 109,908 RUS -Restof US = 16.5 % $

Locality Rate FY (2024) Control Point OCS  Allow Over Control Point

User Profile - ALAS, KA (ID #249942)

Add to Previous Cycle Data €@ | Impersonate User @

Organization Information tefresh Contribution Plan@  Transfer User @  User Change History®  Supervisor 1 History@®  Organization History @

Presumptive Status

Retained Pay Status

Select Option v No

Basic Pay Locality Control Point OCS

$ 115,079 RUS - Rest of US xv 16.82 %

Locality Rate

http:/acqdemo.hci.mil
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Refresh Contribution Plan Data

Reminder: Until the Database is turned over, the employee’s FY25
Contribution Plan will list the employee’s FY2024 Expected OCS and Range.

Contribution Plan for ANA LOUISI :pproved) N

General Information 2

Fiscal Year:

2024

Supervisor Level 1: Supervisor Level 2:

v

Sub-Panel Manager:

Pay Pool Manager:

LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: Expected OCS a nd Ra nge-
v 0801 - GENERAL ENGINEERING NH - Business Management and N
Technical Management Professional 87-90-94
Blue arrows indicate fields
settofilter the data. Appraisal Summary Compensation Summary
Last Name First Name 8 8 8 _5 CY2024 G (%) Approved CRI New Basic Pay CY2025 New Basic |Total Award |Approved
(o] (] (o] & Basic Pay 2025 Expected Pay + CRI + Total
E § % i ocs Locality 2025 Award
g 14
]
<
o~
[=]
o~
Y - - - - - - - - - - - - -
Loulsl ANA 90 92 2 c2 $130,867 $2,225 $5,603 $138,695 92 $162,023 $4,804 $10,407

Fiscal Year:

2025

Supervisor Level 1:
LEE, JERRY

Supervisor Level 2:

Broadband Level:
\2

Occupational Series:
0801 - GENERAL ENGINEERING

Contribution Plan for ANA LOUISI (Submitted to Supervisor 1)

General Information -]

Sub-Panel Manager:
DISTRICT, OF COLUMBIA

Career Path:

NH - Business Management and
Technical Management Professional

Pay Pool Manager:
DISTRICT, OF COLUMBIA

I Expected OCS and Range: I
94

FY2024: 87 - 90 -

http:/acqdemo.hci.mil
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Refresh Contribution Plan Data

* Once the database is turned, the employee’s FY24 Contribution Plan will
update to reflect their new Expected OCS and Range base on their 2025
basic pay.

Contribution Plan for ANA LOUISI (Submitted to Supervisor 1)

General Information -]

Fiscal Year:

2025 v

Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA

Broadband Level: Occupational Series: Career Path: Expected OCS and Range'
vV 0801 - GENERAL ENGINEERING NH - Business Management and )
Technical Management Professional FY2024: 87 -90 -94

Contribution Plan for ANA LOUISI (Submitted to Supervisor 1)

General Information n

Fiscal Year:
2025 v
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path:
v 0801 - GENERAL ENGINEERING NH - Business Management and Expected OCS and Range:
Technical Management Professional 88 92 96
18



Releasing, Accessing, and Signing
FY24 Salary Appraisal Forms




Acqm
N
B EEDemo

Release Pay Pool Results

* Once the AcqDemo Program Office marks validated Pay Pools as
“Complete”, the administrator will be responsible for notifying and releasing
appraisals to supervisors.

® Supervisor
Employee Annual Assessments

e Status Completed
but pay pool Not Release
by the Administrator

— Submitted to Pay Pool

Fiscal Year
Annual Assessments 2024 v

ssssssss

Submitted to Pav Pool ~ RHODE, . ISLAND JERRY.LEE( @DAU.EDU LEE, JERRY

Submitted to Pay Pool  FINCH, , GOLD JERRY.LEE@DAU. .EDU LEE, JERRY

@® Supervisor

Employee Salary Appraisals

* Once Released, status is
— Pay Pool Approved

Salary Appraisals

Employee Salary Appraisals - Supervisor 1

Sh 100 Search:
Status U Email Supervisor 1 Supervisor 2 Date Communicate d
Pay Pool Approved WEST, VIRGINIA JERRY.LEE@DAU.EDU LEE, JERRY
Pay Pool Approved 'WARBLER, RUMPED JERRY.LEE@DAU.EDU LEE, JERRY

http:/acqdemo.hci.mil 2 O
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Release Pay Pool Results
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* To release appraisals to supervisor, the Administrator goes to:

— Menu > Administrator

> Appraisal Status
— Choose preferred
organization
— Click “Release Pay
Pool”

— Pop-up ...

Appraisal Status for 9000 - 9000 Macro Free Pay Pool (Locked) 5000

Release Pay Pool ©@

Average
Appraisal Is Appraisals Percen it Delta std Lock CMS Locl
Organization Manager Started Complete Total Completed ocs Deviation Uploads Lock Scores Narratives

k
]
#9000 - 9000 Macro DISTRICT, OF 57 57 57 100.00% 0.16 1.88 Yes Yes
Free Pay Pool COLUMBIA = =
9000-Sp-Friday - 9000 DELA, WARE n n 11 100.00% -1.09 23 . .

P v Yes Yes Yes
Sub-Panel Friday
9000-Sp-Monday - CALI, FORNIA 10 10 10 100.00% 1.10 291 foc o
9009 Sub-Panel VS = Ve

Monday

Release Pay Pool

“Release Pay Pool”
: Are you sure want to release the annual appraisals back to the
Clle YeS supervisors for this pay pool?
o
21



Un-release Pay Pool Results
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* To un-release or Rollback Released Pay Pool appraisals to supervisor, the
Administrator goes to:

Appraisal Status for 9000 - 9000 Macro Free Pay Pool (Locked) 9000

Menu > Administrator

> Appraisal Status

Fiscal Y
Choose preferred
. .
organiza tion B Rollback Released Pay Pool @) iesetpatamase@ O
lick “Rollback Rel
C IC Ro ac Re ea Se Show 10 ~ entries Search:
Pay Pool”
y Average
Appraisals Appraisals Percen t Delta Std Lock CMS Lock

Organization Manager Started Complete Total Completed ocs Deviation Uploads Lock Scores Narratives
*9000 - 9000 DISTRICT, 57 51 57 89.47% 018 1.99 o Vo
Macro Free Pay OF VES U
Pool COLUMBIA
9000-Sp-Friday DELA, 1 9 n 81.82% -1.33 2.49 .
-9000 Sub- WARE s
Panel Friday

Pop-up ...
“Un-release Pay Pool”

click Yes Are you sure want to un-release the annual appraisals from to
the supervisors for this pay pool?

Un-release Pay Pool

- |
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Signing the Appraisal — Supervisor
* After releasing the Pay Pool, supervisors can access appraisals to
communicate and sign under:
* (1) Home > Supervisor > Annual Assessment
— Select the preferred employee from the table
— Complete the “Supervisor 1 Approval” tab in the factor panel
— Click Sign and Release to Employee
* (2) Home > Supervisor > Salary Appraisal
— Select the preferred employee from the table
— Complete the “Supervisor 1 Approval” tab (located at the end of the page)
— Click Sign and Release to Employee

* When impersonating a user, the administrator has the ability to complete the
“Supervisor 1 (or Manager) Approval” tab on behalf of the supervisor and/or pay
pool manager. However, while impersonating you do not have the ability to sign
and release the assessment to the employee.

* Note: If the Sign and Release to Employee button is visible while impersonating, it is also
visible to the supervisor/manager impersonating. Clicking the button will prompt a “You
cannot sign while impersonating” dialog message

You cannot sign while
impersonating
- (o) N E
>ign and Release to ree

Save

http:/acqdemo.hci.mil 2 3




Acqm

HE
HEEDemo

Supervisor Sign and Release

* When the supervisor is ready to clicks on [ Sii=lle R e oR 250l 6=
* Supervisor must complete the

=
Supervisor 1 Approval

Method(s) of Communication Date Communicated
(JFace To Face

[J Tele-Conference
[Jvideo Conference
() Email

U other

* Select Method of Communication and select Date Communicated

=
Supervisor 1 Approval

Method(s) of Communication Date Communicated

(J Face To Face 1-27-2025 i
[ Tele-Conference

Video Conference

O Email

CJ other

24
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Supervisor Sign and Release

BT+ 1V (Y JEY | [Ta £y Sign and Release to Employee

Sign and Release Annual Assessment

* Pop-up
Are you sure you want to sign the annual assessment and release

it to the employee?
o

* Select IS
e Status of Annual Assessment is Released and removed the watermark “Final”

Action Result! The data you submitted has been
saved.

Annual Assessment for BAMA ALA (zcea:0)
CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023
Part |: CCAS Salary Appraisal Form
y f—— ua et e ey
= |and value. Establishes priorities that reflect mission and organizational needs. Work-
- o it S
& oo
e e coosed sppapaay.
o i oty sy
I :’:‘ i
|
e e s o
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Supervisor Sign and Release

* When the supervisor [ Slar e liE et G216 EE

* CAS2Net notifies the user and sends an email to the employee

User Notifications

n 1-27-2025 - Annual Assessment released by the Supervisor 1

DoNotReply@mail.mil
[External Sender] Annual Assessment released by the Supervisor 1 9:59 AM

A CASZNet 2.0 Annual Assessment for fiscal year 2024 was released by the Supervisor 1.

Q  Tell me what you want to do

File Message Help Acrobat

x| o @‘ﬁ

oo
oo

£ | [ [m][2]] [®] | =%

Q

Delete | Respond | Shareto All Quick Move Tags Editing | Immersive | Translate Zoom i
e M Teams Apps Steps ¥ e ¥ M ¥ > Sct
Teams Apps Quick... N | Language Zoom |Find™ A

[External Sender] Annual Assessment released by the Supervisor 1

DoNotReply@mail.mil
To Lee, Jerry - CTR

You can access the site with this url: https://cas2net.army.mil/

Thank you for using CAS2Net 2.0!

© 9 %> & -

9:58 AM

A CAS2ZNet 2.0 Annual Assessment for fiscal year 2024 was released by the Supervisor 1.

26
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Signing the Appraisal — Employee
* Once in the “Released” status employee can access and sign their appraisal under:
* (1) Home > Employee > Salary Appraisal
— Click Sign
* (1) Home > Employee > Annual Assessment
— Click Sign

* The assessment process is not complete until the employee signs their appraisal
and |t |S |n the ”Employee S|gned” Status. CCAS SALARY APPRAISAL DOCUMENT FOR 2024

Name: ALA, BAMA Series: 0335 Appraisal Period:
CASZNetiD: 249837 Broadband Level: [ From: 10-01-2023
Organization:  9000-Sp-Thursday Retained Pay: No To: 09-30-2024
Career Path: NK Presumptive: None

Approved By:  DISTRICT, OF COLUMBIA, Pay Pooi Manager Effective Date of Appraisal: 01-01-2025

employee does not constitute

O Hom =
Annual Assessment for BAMA ALA (cicasco) Discuss employes and 59
2 Employee 2 agreemen L with CCAS appraisal
General Information a LEE.JEROLD ANTHONY. 1175837694 01-27-2025
LEE. JERRY Date
BAMA o:
Fiscal Year: A "
2024 2024 Performance Details PAQL 2024 Contribution Details CatScore  NumScore
£ Job Achievement andior Innavation ~ 3 | £ Job Achievement andior Innovation ] 54
 Communication andior Teamwork 3 | §  Communication and/or Teamwork. a 54
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager: & Mission Suppor 3 | & Mission Support aH 57
LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA
Overall Contribution Score 55
Broadband Level: " Occupational Serles: Career Path: Expected OCS and Range: Average Raw Score 3.0 Expected Contribution Score 53
n 0335 - COMPUTER CLERK AND NK - Administrative Support 50-53-57 Performance Rating of Record 3 RE;MF;M Cantribution 50-57
ASSISTANCE ks
Compensation Detail Employee Compensation Region Chart
$60,114 Current Rate of Base Pay on 9/30/2024 =
 Contribution plan Detail . $2,8268 General Pay Increase 17%
urrent Contribution Plan Details
+ $2,376 CRI (Salary Increase] 385%
$65,316 New Rate of Base Pay
$10.986 Locality Pay 16.82%
Contribution Plan Effective Date — $76,302 New Total Salary
10.01-2024 ancel $1,024 Contribution Award

2025Expected Contribution Level
Expected Overall Contribution Score: 55
Expected Contribution Range: 51 - 58

Overall Contribution Score

TRemarks.

Employee was appraved for 40 lime off hous in fiew of contituicn award ot converied i TOA:

[y 2 Bt B3 050
ALITHORTY. St 1., Fasl Rt s s Nearrn 8 3617
2 pumscss. vt

Page 10f4




Employee Unavailable for Signature
or
Refuses to Sign

Action by Supervisor
Action by Administrator
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Administrator — Use Offline Signatures

* If the employee is unavailable or refuses to sign their annual assessment, the Administrator can
use the offline signatures option.

* Itis the administrator’s responsibility to record valid reason and offline signature requirements.
When the action is saved, the annual assessment status will update to “Employee Signed.”

— This function cannot be used for appraisals that are assigned to a Pay Pool that has not been released

* To Use Offline Signatures, go to:

— Menu > Administrator > CCAS Management > Annual Assessments

— Select year from Fiscal Year dropdown

— Select preferred employee to open related individual’s annual assessment page
— Click Use Offline Signatures

— Select the appropriate reasoning and save

¢ Administrator

Annual Assessment for WARE DELA -y rool approved)

General Information -]

Fiscal Year:

Select Option  ~

Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:

LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: Expected OCS and Range:
\% 0343 - MANAGEMENT AND PROGRAM NH - Business Management and Technical 97-100-104
ANALYSIS Management Professional

05-08-2022

Annual Assessments

Mandatory Objectives

st | <o Offline 5|gr"|ature5

#= CCAS Management  ~
Current Contribution Plan Details Refresh Annual N &
echnical requirements of the job. Ac

Contribution Plan Effective Date
a
g’ o
Employee History M !
_ http:/achemo.hf:i.m” 2 9
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Administrator — Use Offline Signatures

IT0l (Jse Offline Signatures

Release Annual Assessment

* Pop-up

* Note —signature for both Are you sure you want require offline signatures and release to

SUpEfViSOf and emp|oyee employee? (this action will require offline signatures for both
Supervisor and Employee)

Append to Part | Remarks

e Option to add remarks |

Yy

* Select | == HE

Action Result! The data you submitted X
has been saved.

e Status is Released

Annual Assessment for WARE DELA reieaccq)

30
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Supervisor - Employee Unavailable for Signature

» After the supervisor saved and selected Sl G L E RS 20 S

* If the employee is unavailable or refuses to sign their annual assessment,
the supervisor can declare the Employee Unavailable for Signature

Annual Assessment for BAMA ALA (cicoeo)

Fiscal Year
2024 -

Employee Unavailable for Signature

Employee Unavailable For Signature Reason

sor “T:m Select Option M
. ‘ Employee Unavailable for Signature ‘ ° Pop_u p -

e Select areason ... If Other is selected, enter Justification

Employee Unavailable for Signature Employee Unavailable for Signature

Employee Unavailable For Signature Reason

Other

Employee Unavailable For Signature Reason

Select Option
Death of Employee

(¥]

dV

LD

Refusal to Sign

Justification M
([ ]
urther education
Other

Z
Removed during probationary period

Resigned from Federal civilian service M

e Status changed to Employee Signed  Annual Assessment for BAMA ALA ¢ oo
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Available EOY Reports

See May Open Forum and the CAS2Net User Guide for full list of reports

e
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Salary Appraisal Form Report

* The Salary Appraisal Form report generates a PDF of the Salary Appraisal
Part | Form, including compensation details, with the option to also
generate and download:

— Supervisor Assessment (narrative)
— Employee Assessment (narrative)
— Midpoint Assessment

— Closeout Assessment

— Additional Feedback

* The report is available for the administrator, manager, functional reviewer,
supervisor, and employee (once released) under the Reports module.

 If you get a Network Error, it means the request file was too large and
timed out. Solution is to request the file in a smaller batch, i.e., sub-panel

Rl IS,

A communication error occurred: ™
The Web Server may be down, too busy, or experiencing other problems preventing it from
responding to requests. You may wish to try again at a later time.

Your IP Address: 50.222.2.39
Your Computer Name:
Your Request: https://casZnet.army.mil/Report/Create/2

TimeStamp: 12/28/2023 at 21:14:03 GMT
Server IP: 143.84.225.78
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CAS2Net Administrator Reports —
Fiscal Year Based Report - CCAS Pay Pool Results

* The CCAS Pay Pool Results report provides the rating information of the
selected Pay Pool(s) pulled from the Compensation Management Spreadsheet
(CMS).

* Forinformational purposes the available tabs on the report include the (CMS)
Results and bar graphs for Employee Count, Funding Levels, Average OCS,
Average Delta, and Average Delta Distribution.

Fiscal Year Based Reports (= |

Fiscal Year

CCAS Pay Pool Results
Appraisal Status
TOA Report

Grievance 5Status Report

— T 34




| Cover

CAS2Net Administrator Reports —
Fiscal Year Based Report - CCAS Pay Pool Results

Results

Zone Distribution by Group

Rating ot Record Distribution

CP BBL ‘ Employee Count ‘ Funding Levels ‘ Average OCS ‘ Average Delta ‘ Average Delta Distribution

CCAS Pay Pool Results
Number of
Number of Employees Employees Not | Modal Average First AcqDemo
Employees Rated Rated RoR  |Average OCS| Dekta A c B A c B 1 3 5 1 3 5 Cycle
Entire P 16 16 0 3 78 1 1 14 1 6.25% | 87.50% 6.25% 0 11 5 0.00% 68.75% 31.25% 0
3009 - 9003 Pay Pool ‘ 16 16 1] 3 78.44 1.44 1 14 1 6.25% | B7.50% | 6.25% 1] 11 5 0.00% 68.75% 31.25% 1]
% Budgeted $ Budgeted Target Rail % Positive Delta-Y CRI CRI
% of Base spent
Salary CRI Set- Award Set-| Salary Increase Award Set- Beta l Beta 2 Approved Carryover to Spent on Salary % of Base spent
Increase (CRI) aside  [Award (CA) aside (CRI) CRI Set-aside | Award (CA) aside (CRI Target) | (CA Target) Alpha 1 Alpha 2 CRI Award CRI R der CRI Increase on Carryover
0.00% 0.00% 0.00% 0.00% $40,255 $0 $51,923 50 o 1] 0 1] $46,611 $2,687 $49,298 50 3.02% 0.17%
2.26% 0.00% 2.50% 0.00% $40,255 $0 $51,923 50 0 1 1 0.248716 $46,611 $2,687 $49,298 $79 3.02% 0.17%
CA CA Salary Increase § Salary Increase % of Base Pay Override Control Points
Min Min Disable Force
Approved Remainder % of Adj Salary spent | (non- (non- Override Override Rollover Rollover |Employees with Employ
CA Total Awards Award on Awards zero) Average Median Max zero) Average Median Max CRI CA (0) (2) CP Entered Stopped At CP
$38,305 $38,781 $0 2.13% $411 $2,913 61,661 $11,363 0.88% 3.26% 1.78% 12.75% 0 o o 3 0
$38,305 $38,781 $6,212 2.13% $411 $2,913 51,661 $11,363 0.88% 3.26% 1.78% 12.75% 0 0 0 3 0
Carryover Award $ Carryover Award % of Base Pay CA Award § CA Award % of Total Pay Award Total $ Award Total % of Total Pay
T | . . T . . T T 5 £ §
Eleeeswi  § | %) A P8 | s A S N E | 2| 8| s
CarryOver | ¢ 5 ] 3 E £5 5 3 H] £5 8 3 =5 8 3 £5 ] 3 3 = 8 3 ]
Awards = £ a = = = £ < = = = £ a = = £ x = = £ a = = = L3 = =
3 5283 5168 50 §1,207 0.23% 0.16% 0.00% 1.18% $19 $2,394 $2,486 $4,825 0.02% 2.15% 2.14% A4.67% $19 42,424 42,483 $4,825 0.02% 2.20% 2.18% 4.67%
3 $283 $168 $0 $1,207 0.23% 0.16% 0.00% 1.18% $19 $2,394 $2,486 $4,825 0.02% 2.15% 2.14% 4.67% $19 $2,424 $2,483 $4,825 0.02% 2.20% 2.18% 4.67%
Average OCS By Career Path and Broadband Level Average Delta By Career Path and Broadband Level
s 8
20 w
] o § ) .
273 2 £ | sumofBase Salary (inc Sum of Adjusted
23 a e Locality for Retained Sum of Base Salary (limit to Base Salary
o d &5 Employees) band max) (cap EXIV) NH-1 | NH2 | NH-3 | NH4 | N1 | N2 | N3 NJ-4 | NK-1 | NK-2 | NK-3 | NH-1 | NH-2 | NH-3 | NH4 | N1 | NJ-2 N3 | N4 | NK-1 | NK-2 | NK-3
o 1 §1,541,555 $1,524,742 $1,799,030 0 41 30 94 0 0 0 ) o o o 0 0 2 0 o ) o 0 0 0 0
4] $1,541,555 $1,524,742 $1,799,030 0 40.5 80 93.5 0 0 0 1] o 1] o o 0 15 o o 1] o 0 o o o
Modal Rating of Record age Salary Career Path Career Path
NH1 | NH2 | NH3 | NHG | N | W2 | s | N | NKd | NK2 | NK3 | NHe1 | NH2 | NH-3 | NH4 |NHTotal|  NH- NH2 | NH3 NH4 NHTotal | NA1 | N2 | Nk3 | NG| NiTotal | M N2 s N4 | NiTotal | NK1 | NK2 | NK3 | NKTotal NK-1 NK-2 NK-3 NK Total
o 3 3 3 o o o 0 0 o o 0 2 10 4 16 $0 549,856 | $112,270 | $144,153 | 112,839 0 0 o ) 0 S0 $0 S0 $0 0 0 0 0 0 S0 50 0 0
[ 3 3 3 [ [ [ 0 0 [ o 0 2 10 4 16 50 549,856 | $112,270 | $144,153 | $112,439 0 0 [ [ 0 50 0 50 50 50 0 [ [ [ 50 50 50 50

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports —

Fiscal Year Based Report - TOA Report

* The Time Off Award (TOA) Report provides a summary of employees
who’s computed Contribution Award (CA) was converted into TOA hours.

Acqm

— This only applies to Pay Pools who elected to use the TOA option in CAS2Net for the

rating cycle.

* Reportincludes:

F
Office Symbol
Div 2
Div 1
HQ
Div 3

— Expected and Actual OCS

— Requested and Approved % to TOA
— TOA Hours

— Remaining CA after conversion

— PAQL and ROR scores

TOA Report

K L M
G H | Approved % to TOA TOA Hours Remaining CA

Supervisorl Expected OCS Actual OCS Req " v A
ROBIN, AMERICAN 76 82 'S0 '50 '40 '2862
ROBIN, AMERICAN 73 76 "100 100 77 0
MANAGER, PAY POOL CE} 96 S0 |y ’ y
SUPERVISOR, ACDP 76 73 50 30 656

L r r

[100 3 0

PAQL 3
r

[T

HE
HEEDemo
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* CMS Upload — provides a report of the all the CMS uploads to CAS2Net

CAS2Net Administrator Reports —
Fiscal Year Based Report - CMS and PAT Reports

Offline Interface, e.g., pp9000_to CMS.csv

CMS Uploads

il E s

Home Share View

1.0 - AcgDemo
CCAS

DHA 5402 Analysis

Notebooks

Recordings

5 This PC

¥ 3D Objects
[ Desktop
Documents
¥ Downloads
J’ﬁ Music

[&] Pictures

m Videos

9 Windows (C)

¥ Network
14 items

Extract CMS_Uploads_9000.zip

Compressed Folder Tools

@ OneDrive

Open Forum CY2024
PPA PDFs

Extract To

T il » ThisPC » Downloads » CMS_Uploads_9000.zip

[ Name

B uploaded_20231010165812_10 Oct 2..
13 uploaded_20231016102749_15 Oct 2...
) uploaded_20231025121429_pp90oo._...
) uploaded_20231026111232_pp9000....
) uploaded_20231026134706_pp9000....
B uploaded_20231115150029_10-31 C..
@ uploaded_20231130222141_CmsOnli...
@ uploaded_20231130222241_CmsOnli...
) uploaded_20231205115542_11-14 2...
@ uploaded_20231206093301_CmsOnli...
@ uploaded_20231215095043_CmsOnli...

o~

25 ol ANAIAVAEAAE DAY ALl

9000
2023
PP Adv 2023

v O
Type

Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...

Microsoft Excel Comma Separ...

B L Pl s €

Search CMS_Upl

Compressed size

oad.. R

6 KB
10 KB
10 KB
11 KB
11 KB
11 KB
9 KB
9 KB
11 KB
9 KB
9 KB

44 D

==

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports —
Fiscal Year Based Report - CMS and PAT Reports

* Finalized CMS Download — provide a report on the last CMS export and
last upload in Offline Interface, e.g., pp9000 to_ Master.csv

A B C D E F G H | J K L M N o P Q R 5 -
1 [Cycle lCRI% CRI Set-As Awd% Awd Set-ABeta 1 (CRBeta 2 (CAMinimum Min CRI C:Min CA anType Pay Cap 2(Pay Cap 2(First Year Use OCS CCtrlPtTarg CA Prorati TOA Plan CCAS Awa GF

d C M S DOWH IO a d 2 2022 24 1000 25 1000 o 1 100 50 100 PAY 183500 176300 1 1 0 3 2 90 N

3 Formula Row

4
5.6 SPLstepl SPlbase NH1 NH2 NH3 NH4 N1 NJ2 N3 N4 NK1 NK2 NK3 LocalityCo AL ATL AQ AU BC
6 4.1 20999 1.020043 37597 77112 109908 152771 37597 57709 77112 109908 37597 52106 70190 Rate2023  19.45  23.02  17.63 19.4
7 2.2 20172 1.020043 36116 74074 105579 146757 36116 55430 74074 105579 36116 50050 67425 Rate2022:  18.68  22.63  17.14 18.8
8 |Last NameFirst NameMiddle Ini Suffix 1D Paypool  SubPanel Office Sy WildCard PresumptiRetained FCareer PatBroadban Occ Series Starting Bz From Tem Locality Cc Previous CPrevious RStz
9 AA BAMA 249937 9000 9000-Sp-T SP-4-Thursday [ 0 NK 3 335 57050 RUS #
10 ALAS KA 249942 9000 9000-Sp- SP-1-Monday 0 O NH 3 23 105579 RUS #
11 AR KANSAS 249982 9000 9000-Sp-VISP-3-Wednesday 0 1 NK 2 303 63000 RUS #
12 |ARI ZONA 249949 9000 9000-Sp-N SP-1-Monday 0 0 NK 2 29 38000 RUS #
13 BIRD  BLU 232657 9000 9000-Sp-T SP-2-Tuesday 3 O NH 3 301 92050 Yes RUS 84 5 4
14 |CALI FORNIA 249946 9000 9000-Sp-P Supervisors 0 1NH 4 28 171532 RUS #
15 | CHICKADE CAPPED 232658 9000 9000-Sp-VISP-3-Wednesday 3 o NH" 3 1102 105579 RUS 78 14
16 COLO  RADO 249968 9000 9000-Sp-T SP-2-Tuesday 0 0 NH 3 1102 75130 RUS #
17 |CON NECTICUT 249770 9000 9000-Sp-F SP-5-Friday 0 O NH 4 2210 127900 RUS 5/
18 DELA  WARE 249761 9000 9000-Sp-P Supervisors 2 1NH 4 343 175532 RUS 5/
19 FINCH  GOLD 232654 9000 9000-Sp-SP-1-Monday 3 1NH 3 301 126000 RUS 78 14
20 FLOR  IDA 249938 9000 9000-Sp-T SP-4-Thursday 0 1NH 4 854 176300 RUS #
21 GEOR  GIA 249769 9000 9000-Sp-T SP-4-Thursday 4 ONH 4 1102 124764 RUS 55
Pp9000_to CMS (32) | @ < ] >

* Download PAT File(s) — provide a report that is the last CMS export and
last upload in Offline Interface, e.g., pp9000 to_ Master.csv

A B c o E | F G | H T KoL M N o | » Qa | R s |
1 [Cydle  JcRI%  CRISet-AsAwd%  Awd Set-ABeta 1 (CRBeta 2 (CAMinimum Min CRI C:Min CAanType  Pay Cap 2(Pay Cap 2(First Year Use OCS CCtrlPtTarg CA Prorati TOA Plan CCAS Awa GF
2 2022 24 1000 25 1000 ) 1 100 50 100 PAY 183500 176300 1 1 0 3 2 90 N¢

Download PAT File(s)
56 SPLstepl SPLbase NH1 ~ NH2  NH3  NH4 NI N2 N3 N4 NKL NK2 NK3  LocalityCo AL AL AQ AU BC
6 41 20999 1.020043 37597 77112 109908 152771 37597 57709 77112 109908 37597 52106 70190 Rate2023  19.45  23.02 1763 194
7 22 20172 1.020043 36116 74074 105579 146757 36116 55430 74074 105579 36116 50050 67425 Rate2022  18.68 2263 1714 1838
8 Last NameFirst NameMiddle IniSuffix 1D Paypool SubPanel Office Sym WildCard Presumpti Retained f Career PatBroadbaniOcc Series Starting B:From Tem Locality Cc Previous C Previous RStz
9 ALA  BAMA 249937 9000 9000-Sp-T SP-4-Thursday o 0 NK 3 335 57050 RUS w
10 ALAS KA 249942 9000 9000-Sp-N SP-1-Monday 0 0 NH 3 23 105579 RUS tm
11 AR KANSAS 249982 9000 9000-Sp-WSP-3-Wednesday 0 1NK 2 303 63000 RUS )
12 ARI ZONA 249949 9000 9000-Sp-N SP-1-Monday ) 0NK 2 29 38000 RUS )
13 BRD  BLU 232657 9000 9000-Sp-T SP-2-Tuesday 3 O NH 3 301 92050 Yes RUS 84 s
14 CAL FORNIA 249946 9000 9000-Sp-P Supervisors 0 1NH 4 28 171532 RUS ##
15 CHICKADE CAPPED 232658 9000 9000-Sp-WSP-3-Wednesday 3 N 3 1102 105579 RUS 78 144
16 COLO  RADO 249968 9000 9000-Sp-T SP-2-Tuesday ) O NH 3 1102 75130 RUS
17 /CON  NECTICUT 249770 9000 9000-Sp-F SP-5-Friday ) 0 NH 4 2210 127900 RUS
18 DELA  WARE 249761 9000 9000-Sp-P Supervisors 2 LNH 4 343 175532 RUS
19 FINCH  GOLD 232654 9000 9000-Sp-N SP-1-Monday 3 1NH 3 301 126000 RUS 78
20 FLOR DA 249938 9000 9000-Sp-T SP 0 1NH 4 854 176300 RUS
21GEOR  GIA 249769 9000 9000-Sp-T SP 4 0 NH 4 1102 124764 RUS
[ ppo000tocMs 32) | ® K1 |

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports — mEEDemo
Current Settings Reports - CCAS Results/ Previous Years

e The CCAS Results for Previous Years
Report provides the Administrator with

the ability to select CCAS results from

previous years. CCAS Results for Previous Years
- The report prOVideS the |aSt 4 yea IS Select CCAS Results For Previous Years Options
of historical rating information. e
e 2024-2020 results are available until Bomais Bromnne |
29 January 25 S G Eu——
Organization Start Date Sub Panel Name Office Symbo
e Starting 30 January 25 results for oz 2oz sores stz seres
2025-2020 will be available
— Only employees currently assigned to

the selected pay pool and/or sub pay
pool for the chosen year will show on
the report.

— Included in the report:
* Requested and Approved TOA
* Expected OCS and (approved) OCS
e Delta OCS
* PAQL per factor & ROR

* Additional fields selected from the
available list

I




2025 End of Cycle Timeline
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Last FY2024 Pay Period — 24 Sep 2025 to 4 Oct 2026
Tuesday 30 Sep 2025 - Last day of 2025 CCAS rating
period

Wednesday 1 Oct 2025

— CAS2Net activates end-of-cycle modules: Appraisal Status,
Offline Interface and Previous Cycle Data, Sub-Panel Meeting,
CMS Online, Macro-Free CMS/Sub-Panel Interface

— Pay Pool Notices with 2025 Sub-Panel Meeting Spreadsheet,
2025 CMS, and 2025 Pay Pool Analysis Tool

19 Nov 2025 — start Not Final Report / Data Complete
Reports

Friday 12 Dec 2025 - Initial Upload

- FY25 Award Funding Guidance
- 2025 GPI and Locality Rates (NLT 31 Dec 2024)

Wednesday 7 Jan 2026- Final Upload

2026 First Full Pay Period in January — 11 to 24 January
2026

NLT 16 Jan 2026 — PMO marks pay pools Completed
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Acqm

2025 Open Forum Schedule mEEDemo

Open Forum Sessions are held on the 15t Thursday of each month

__Date | Time Topic
6 February 1pm—2:30pm ET  CCAS Grievance, Next Higher Official Process, and
Archive/Transfer

6 March 1pm —2:30pm ET  Assigning Mandatory Objectives, Mid-Point Review,
Additional Feedback, and Closeout Assessment

3 April 1pm —2:30pm ET Communicating with AcqDemo Program Office on CAS2Net
and CCAS Issues

1 May 1pm —2:30pm ET Reports — FY-based Reports & Current Settings Reports

5 June 1pm —2:30pm ET  Macro Free Sub Panel Spreadsheet and Compensation
Management Spreadsheet (CMS) Introduction

3 July 1pm —2:30pm ET  Creating Sub-Organization Levels and Assigning Sub-Panel
Managers, and User Role Assignments

7 August 1pm — 2:30pm ET  CCAS Spreadsheet Test Schedule (Offline Sub-Panel Meeting
Spreadsheet, Offline CMS, Macro Free versions, and
CAS2Net Online versions)

41

http:/acqdemo.hci.mil



Open Forum
Questions?

AcgDemo.Contact@dau.edu

Erin.Murray@dau.edu

jerry.lee@dau.edu
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